Appendix C

Spearman Rank Correlation Matrix between Selected Characteristics and Job Performance
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** Correlation is significant at the 0.01 level, * Correlation is significant at the 0.05 level.

Legends:

Age = Xu Managerial orientation = Xs

Additional education = X Psychological strain = Xg

Family sizes = X3 Affective commitment =  Xjo
Annual family income = X4 Self-efficacy = Xu
Service tenures = Xs Job satisfaction = X2
Job facilities =  Xe Work design = X3

Professional trainingneed = Xy Job performance = vy
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